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CLWYD SPECIAL RIDING CENTRE

LLANFYNYDD   FLINTSHIRE   LL11 5HN

Telephone:  01352 770446

Email: info@clwydspecialridingcentre.co.uk
Website: www.clwydspecialridingcentre.co.uk

JOB APPLICATION FORM

JOB TITLE:  EQUINE MANAGER

Please give dates (start and finish) for all work experience and qualifications.

	Name:
	

	Address:
	

	
	                                                                     Post code:

	Date of Birth:
	


	Contact Details:
	Home Telephone:  
	Mobile: 

	
	Email:


	National Insurance No.
	 


	Education History & Qualifications:
School


	College/University



	Further training and qualifications


	Employment History: Please start with your most recent employment.




	Please describe, where possible giving specific examples, how your experience and personal skills fulfil the essential criteria for the role. (Please use a continuation sheet if necessary.)




	Please enclose names and contact details of 2 referees, to include telephone numbers and emails if possible. These will only be contacted when an applicant is short-listed.



	


Declaration.

I declare that the information in this form and any supporting documentation attached is true and complete.  I understand that any false information may render an offer of employment invalid and may lead to termination of employment.

Signature:





Date:

Please Note:
Closing date for application forms is 12 noon on Monday 16th August 2021, to be returned by post or email to:

Mrs K Hodgkinson

Clwyd Special Riding Centre
LLanfynydd

Flintshire

LL11 5HN

email: info@clwydspecialridingcentre.co.uk
Interview dates: Monday 23rd August and Tuesday 24th August 2021.
As this post involves substantial access to children and vulnerable adults, it has been denoted as one that comes within the terms of the Exceptions Order under the Rehabilitation of Offenders Act 1974, and any offer of employment will be made subject to the results of a Disclosure from the Disclosure and Barring Service (DBS). The Disclosure will reveal details of any spent and unspent convictions as well as cautions, warnings and reprimands. 

I must stress that appointment to this post will be made on merit but the results of the Disclosure will be considered as part of the appointment decision. A policy on recruiting ex-offenders is enclosed for your information.

The DBS check will be started with the successful applicant, within 1 week of the interview.
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